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For NewTrusteiTuse r fg F'l E‘I g :l/ HE 4 g % %‘
ONLY) EMPLOYEE CHOICE ARRANGEMENT (“ ECA") TRANSFEE ELECTION FORM

JoEAAS I 2

Form Received Date:

MPF(S) — P(P)

(B R HBERPRFAHAROPIORTRBWEE I (EFFAPRT)
(For employee to transfer accrued benefits from contribution account in an original scheme to
an account in a new scheme nominated by the employee during employment)

¢ W_ SHEE
Sections 148A and 1J1

Sl -4 B0 (EPE (1) ) BT 148A W 148B [
8B of the Mandalory Provident Fund Schemes (General) Regulation (“the Regulation”)

parties.

ik T
s

b4 FA o 1 FSIMPE(S) P(P)ﬁ%
gt o R

ol

LI (R
EEI s e
e . By ) I“Jf‘ﬂr% T“ﬂ" Please use BLOCK LETTERS for completion of this Form. Please read the “ wde to Transfer Benefits under Employee Choice Arrangemem
Bl (“ECA") and * Explanatory Notes” before you complete Form MPF(S)-P(P) .The personal data to be supplied in this Form are to be used for the purpose(s) of processing
Note * your election(s) of transfer as requested in this Form. The personal data you supply may, for the purpose(s) mentioned above or for a purpose directly related to such
purpose(s), be transferred to the trustee(s) concerned, the relevant service provider(s), the Mandatory Provident Fund Schemes Authority (‘MPFA”) and other appropriate

PR iR > (ﬁflﬂf E”T‘ o T AR VT S TR R RER ] [EECE 507 4 ] | For Trustee Use Only
Tt | R piﬁ [Lsaa] e #‘[’ﬁjﬁﬁfyiu L il A SR (R THiE

5%- #0 : FH#5Y fI3¥E  Part I DETAILS OF THE SCHEME MEMBER

1) EeEmw s mEi Tt
Name (same as HKID Card)

Note 1

2a) V-2 DI VR
iIKID Card Number

2b) UHHENS BT T T [
Passport Number ONLY for member without HKID Card

3) H e

Telephone Number

49 = i
Mobﬂeﬁ#\lumber

5) SpM i

Correspondence Address

1 ﬁ[ﬁ D RETRIFVBFEIRE SRR Part Il CONTRIBUTION ACCOUNT INFORMATION IN THE ORIGINAL SCHEME

6) rF‘L‘\;;:_ ~ [0‘7@\‘
Name of Original Trustee

Note 2

7) REAIEFE
Name of Original Scheme "**2
8) Y iR Bk VRIS " ST BAL A - P TR 7 -
Scheme Member's Account |Please provide the “Scheme Number” in thls field if the
Number €2 Original Scheme is “BCOM Joyful Retirement MPF Scheme”.
9) I HFE 10) iz BEE

Name of Current Employer

Note 3

Employer’s Identification Number

azﬁ=$ﬂﬁﬁﬁﬁwﬁ“

Part Ill - TRANSFER OF MANDATORY CONTRIBUTIONS "

ﬁh}al;‘j % 57(11) TE R B L[? 5‘5(13)(F[ HSAET@EEQEQL G 4§E{fr§§ br 1 ﬁ;ﬁn I [j‘;{ﬁ’ﬁgﬂxrﬁ‘A EJET@E&FI ngﬁ*?ﬁ: bj [j:r F'iv‘ {53787 MPF(S)- P(P)gﬁ:’%rff B
E&emar s: If you wish to transfer the accrued benefits in Part Il (11) and Part IV (13) to more than one MPF account, please fill in a separate Form MPF(S)-P(P) for each MPF
account that receives the accrued benefits.

11) ﬁﬁ =

N Fﬁﬂ N F T A - Please note the following abbreviations in this Part :

P8 fi % il % # 3% EEMC:
Ney Eﬂﬁﬁﬂ‘ﬁ # % FRMC:

B B pY e ES a‘gs ﬂj}] # t# # "> Employee mandatory contributions in current employment
I ENY R fEFW gg‘ fil £ # # "°  Mandatory contributions in respect of former employment(s)

Note 5

Note 6

%tee

TR - |(,iﬁ!%dflJiTi ey B T

hoose ONE of the following (by tlcklng the correspondlng box) to select the part of the accrued benefits to be transferred :

£ ORI (0 R TR

ElRUET F Y Ry BdOBT A 2
Accrued benefits to be transferred
from the original scheme

r‘l}ﬁ'ﬂﬁﬂﬁfﬁéﬂﬂﬁﬁﬁl M2 R L

> MPF account In 'Le new scheme that receives the accrued benefits

AT LR 120 5 P

O O goth EEMC " and FRMC > {iil ~[[R¥7 Personal account > M ?.Ti@' T= ’ﬁfi FY(12)(a)f Fillin Part Il (12)(a) only
D ) R REFHIE T EEMC N7 only > ffi * "7 Personal account > HfHRE 3= i ¥Y(12)(a)7@ Fill in Part Il (12)(a) only

O (@) i *==1* Personal account* > K ?.Ti@' T = ’ﬁfi FY(12)(a)f Fillin Part Il (12)(a) only
O i) PR SRR F FRMConly & OR

O (b) f#i#E-™ Contribution account* 3 b 73 B 5T= H 87(12) ()= Fillin Part Il (12)(b) only

* 174

option (a) will be processed.

NN FT o EA T (@) 7(b) /7//7 o Yy ’/?&f"ﬂigfu FlFrs ///5“7‘#5% 9;%(3)@11{/5/;%/%37’ - Please select option (a) OR (b) if (iii) is chosen; note that if both options (a) and
(b) are selected, ON(

12)  FRAIFIFA 2RI pyTR Information on the MPF account in the new scheme

a. f@*

iR £1 Personal Account

g VI;E‘\‘B
Name of New Trustee

Note 8

& ipjEaLs lf:'”% £[[EL2* il Bank of Communications Trustee Limited

hille Wjﬁ*frlfj Others, please specify

FiEt ) ganet

Name of New Scheme "® O

oo o

RSN I?.ﬁ*haqﬂfifﬁé‘;%fau BCOM Joyful Retirement MPF Scheme
Ep ﬁﬁﬁfjpﬂ Others, please specify

w5 AR
Scheme Member’s Account Number

Note 8

%ﬁaﬁ'ﬁﬁr F AR
7 AR

‘Scheme Number” in this field if the New
Scheme is “BCOM Joyful Retirement MPF Scheme”.

» Please provide the

b. AR (HFPIFERE YT e 11(iii)(b)IFJF|‘} SYPUER 5T 13(iii)(b)7F Py iE 1)
you have chosen Part Il (11)(iii)(b) or Part IV (13)(iii)(b))

Contribution account (applicable only i

=
I

Name of New Trustee

—e )
kg |
Note 8

7

B ipjEliE I"
ARG frf“jlf Others, please specify

erL N f’ | Bank of Communications Trustee Limited

Frata) et
Name of New Scheme

Oofo

Note 8

LR AR A 4 FH] BCOM Joyful Retirement MPF Scheme
i SrF :f¥| Others, please specify

il

Scheme Member’s Account Number

5 A

Note 8

fd= £
Name of Employer

=
Employer’s Identification Number

5 Hl v

Note 3
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fa 33 SR AT 13 A PR 8] MPF(S) — P(P)

BANK OF COMMUNICATIONS TRUSTEE LIMITED

(PO I

For New Trustee’s use r fg F'l E‘I g :l/ T"E 4 @ % g % ?‘ ﬁ
U EMPLOYEE CHOICE ARRANGEMENT (* ECA”)- TRANSFER ELECTION FORM
Form Recelved Date: ™09 (2 £1 7 3190 30 R 41 R 310 BRCIR P BT A AE D752 3 S B TR )

(For employee to transfer accrued benefits from contribution account in an original scheme to
an account in a new scheme nominated by the employee during employment)
C il A FRE TR (- 420 PE (EpE CPRT) ) 57 148A 1 1488 X
Sections 148A and 1J188 of the Mandatory Provident Fund Schemes (General) Regulation (“the Regulation”)

e BT MR BRI E ) 207 F VR AR o [FOR T Lo = R T IS = 7= AT(L2) P Pt AR 2 1 2
Do you have any accrued benefits derived from voluntary contributions made to your contribution account specified in Part Il and wish to transfer such accrued benefits to
the new scheme’s MPF account specified in Part Il (12)?

> gmeE e I 7175F'§}§ID“'§[5 , ﬁ%ﬁ!%fiﬂﬁ? g’ﬂ - If NO, please skip Part IV and go to Part V directly.
> ey ﬁﬁiﬁﬁﬁﬁ}?ﬂ’“’?ﬁﬁ » SREF|EEVT S - If YES, please fill in Part IV, then go to Part V.

ST FVERERRCAOIES (R AP IR )
Part IV: TRANSFER OF VOLUNTARY CONTRIBUTIONS "*° ©ONLY IF THE GOVERNING RULES OF THE ORIGINAL SCHEME PERMIT)

13) FETF’ A A ﬁﬂ L )T Please note the following abbreviations in this Part :

Note 10

f py 1A % # EEVC: HBYIB o EE R G RT Employee voluntary contributions in current employment
MNEvEpEREHE FRVC: IMEMNSMEI B FIEREHET" Voluntary contributions in respect of former employment(s)

Note 11

?E# M IE - o CE AR LB B o 1B OB O BT -

hoose ONE of the following (by ticking the corresponding box) to select the part of the accrued benefits to be transferred :

FNORLCET S @ L Ry B BT AR AR FrEtFIPIA G IR FTRAE RV & R e )
Accrued benefits to be transferred > MPF account in the new scheme that receives the accrued benefits

from the original scheme

0 DR VR (0 1 ) 5 DR VR > [ Personal Account > R ST Z #8T(12)(a)7f Fill in Part 11l (12)(a) onl
1 [l = P~ By = E -]
Both EEVC and FRVC L i 4 il a Y

O Gy FUEFEEpREIFIUEERE EEVC only > [#*[R*T Personal Account > ?T@ AT = ‘ﬁi #7(12)(a)>f Fillin Part Il (12)(a) only

O (a) ffit * == Personal Account* > R ?,Tiﬁ AT ’ﬁfi #3(12)(a)=@ Fillin Part Il (12)(a) only
O Gii) pUEEED) o pEf A FRVConly > 7 OR
O (b) fiH# I Contribution account* & fd ?T@ AT = ‘ﬁi Y (12)(b)ZF Fillin Part 1l (12)(b) only

RN E o R % (@) fA(b) c/ﬁ/},é’i YRyt ‘/}?’ﬁﬂéﬁ%‘” » fERTE //[\//t‘?'fi%]%z{/z(a) Qa_iﬁ/?/él,{/ﬁgﬁ - Please select option (a) OR (b) if (iii) is chosen; note that if both options (a) and
(b) are selected, ONCY option (a) will be processed -

Y = fﬁﬂ D PP Part V: AUTHORIZATION AND DECLARATION

F RO E R R * Y R TR [m“ﬁjrﬁ%@?‘ ko ﬁ’?fﬁﬁ?ﬁ?&iﬁ H o R PRSI A %4;%{9‘; OEYE| - Wiﬁlﬁ? s g&ﬁ%ﬁsjﬂ:émgm‘é}ﬁﬁﬁl °
| hereby give consent to the MPFA to disclose information collected in this Form to the trustee(s) concerned, the relevant service provider(s) and other appropriate parties, or to
enable such party or parties to access the information for the purposes of processing the transfer of my accrued benefits.

A S
| declare that :
(@) & * =B (TIPSR PR, R ) L’I@(‘Jg‘,' ;
| have read the “Guide to Transfer Benefits under Employee Choice Arrangement” (‘ECA”) ;
(b) FEAEe A RATH > 4 F DA S HTRRRE AR R e
at the date of submitting this Form, | am employed by the employer in relation to the contribution account in my original scheme; and
(c) S * AR » 4 A PR L -
to the best of my know{edge and belief, the information given in this Form is correct and complete.

FHil5 Fi %% Signature of the Scheme Member "2 T H] [ 4] Date

g i/@\iﬁ]%ﬁiw‘f'l‘ajﬁ%'ﬁéiiﬂﬁi*ﬁﬁ sHa=sT ﬁﬁ%/‘?dﬁf%éﬁﬁfw}ﬁmﬁN%‘L@#‘Jiﬁfh 121 Bfost st sl LA rﬁfiﬂi&fifffﬁ??ﬂ&"‘- TURTIEIHS, s> @ [l (2 (7~ s at
SR e B ﬁﬁ?&@ﬁ%‘ﬁ( G ) SUPHEG ) Froi ~ o

For transferring [o your MPF account of BCOM Joyful Retirement MPF Scheme, please forward this completed form to “Operations Department, Bank of Communications
Trustee Limited”, 1/F, Far East Consortium Building, 121 Des Voeux Road Central, HK, or send through any branch / sub-branches of Bank of Communications Co., Ltd. Hong
Kong Branch. Otherwise, please forward this form (excluding the (Explanatory Notes) ) to the new trustee after completion.

flise - gm]
Wit g (RS0 CEE pAAf et LN *
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B

Explanatory Notes

= Note (1)

= Note (2)

= Note (3)

= Note (4)

= Note (5)

=t Note (6)

= Note (7)

=t Note (8)

=t Note (9)

ﬁft Note (10)

ﬁft Note (11)

ﬁft Note (12)

v[lv’f-cj;é‘éjﬁﬁ’rfﬂ;}% , mfr}%f fﬁv&%ﬁﬁf[’lﬁﬁf £ - If you do NOT possess a HKID Card, please fill in your name as shown on your passport.
ﬁ“ﬁéﬂl YN E HAURCTE Y B REHA 8 REY FIIRSIORE  SRES R A fE AP 5 L AR E R PR s iy O o
[ 32 TV E RHEYE] ¢ Please note that the transfer request may not be processed if the name of the original trustee, the name of the original scheme,
your scheme member’s account number in the original scheme, the name of your current employer or the employer’s identification number is not provided or is
incorrect. This information can be found:
a. F‘%ﬁi?pjﬁﬂﬂ} ; in your membership certificate;

. ’ﬁJE MR ﬁ\} in your annual benefit statement; or
C. UF M EH pusy Euj‘, ?alﬁ[iﬁ'ﬁi - through the member enquiry facilities available from trustees.

ﬂ[ré];.iﬁﬂ , ﬁﬁﬁé}fﬁ:ﬁﬁ"ﬂ“&?‘ *F¥ M@= - If you are in doubt, please contact your original trustee or your employer.

S B T R

e MR SR SO T R o o

RIS BPRIRHAAED o« R OET R AT S B IR Elil?ﬁ?wﬁﬁ%‘%‘%?vfz%pﬁ o IR Fj‘é.m,[. HEVTE M Y[R - The employer's
identiFication number is the number assigned by the trustee to the employer concerned. Trustees may use different names for this number (e.g. account

number, company code, contract number, employer account number, employer code, employer ID, employer number, MPF client number, participating plan
number, plan number, scheme number, scheme ID, sub-scheme number). The number can be found in the statements issued by the trustees or through the
member enquiry facilities available from trustees. If you are in doubt, please contact your trustee or your employer.

Ypinct Y= ?ﬂ)’:ﬁ‘j(] 1) R o e B (= if??‘,liﬁ RL T AR H[JFS}/‘?Z,JU? REASFOEFZ o T85! - If any part of the accrued benefits chosen under Part 111 (11)
contains nil balance, that part will not be processed.

a. SEEE (R 5?78(6)(b)('§‘!’ﬂ§ﬂ'~l SYRFIpY ;Fﬁﬁﬁ;\l;ﬂ@ﬁ = This includes all accrued benefits in the sub-account under s.78(6)(b) of the Regulation -

b. = i’?ﬂ'%ﬂﬂ"’ﬁﬁﬂ\j} PRESFy » agelaod = 1 e & 2 Rl PR 8 2y 030 Pbe oIl P Rl g et o3 " 1 St AT e P i T 2 PR PP < For @
casual employee in an industry scheme, this sub-accoun[ generally contains the accrued benefits derived from all the employee mandatory contributions made to this sub-account
whilst working as a casual employee with different employers.

f‘ﬁu ﬁﬁ CHRT 5178(6><c)|"~‘ﬁflfr$ﬁfﬁ?[lﬁfflflf@ fﬂ&%ﬁ g o IR - et F’?L'Q@f’% BURIRS IO A (b i ,"wfls@g,ﬁmg M o] BTRERS o
his includes all accrued benefits in the sub-account under s.78(6)(c) of the Regulation, which generally contains the accrued benefits derived from the mandatory contributions in
respect of your former employment(s) or former self-employment(s) transferred into the contribution account.

Y RS VB [ SV IS GAFIS SN DGO PR R 2 iR TR T (OVRGEIRTECH R (e 20— Sepoplirs » iy
=Rl }lﬁr‘éﬂigﬂ’ﬂtﬂ guj’ﬁ'?rpi&@ CFEIH) o PSS B TR A2 o B‘l‘ﬁ’ TEHCE - If you have already elected to transfer out the accrued benefits derived from the
employee mandatory contributions under Part I11(11)(i) or (11)(ii) once (or, if the governing rules of the original scheme allow more than once, the maximum number of times
allowed by the governing rules) in the same calendar year, transfer of that part of the accrued benefits will not be processed.

FHEEC PP ROR S B R EPE RS LIRSS > O T R R JIPTfIRES T T OGREE « Bpd ] R E EJ%JEHSI :
E’Iease note that the transfer request may not be processed if the name of the new trustee, the name of the new scheme or your scheme member’s account
number in your new scheme is not provided or is incorrect. The information can be found:

a. Wgﬁﬁﬂﬂﬂ; ; in your membership certificate;

b. rﬁJE R ﬁ‘/ in your annual benefit statement; or

C. UE MRS E &g‘[ #1355 - through the member enquiry facilities available from trustees.

T3 IOBEE T BRI - XA EEFR E R B FJHF“?@’H‘“:FJ o 1/[!‘6];‘&4?5 ; ﬁ%}ﬁ;gﬁ:pﬂ%&? k= You may, however, leave the scheme member’s
account number blank if you have recently enrolled in the scheme and have not been notified of the new account number. If you are in doubt, please
contact your new trustee.

a. Y a‘ywﬁﬂ?ﬂ(w)fﬁﬁ’)j%#wrNsvis?[% R R BTt ?l?r%[lﬁ@?"?ﬁ#ﬂ Pl e [ | ﬁ*é{g@%ﬁﬂ*ﬂﬁ?‘ JETEEL - 1f you request the transfer out of
accrued benefits derived from the voluntary contributions under Part IV (13) but the governing rules of the original scheme do not allow this, the option(s) will not be processed.

b. Y BTN 3) P SIS A ET AR 1 I 150 kL T AeR EJ[J%?F%B;'} ML FVIFZ TR 1 /%HCE - If any part of the accrued benefits chosen under Part IV
(13) contains nil balance, that part will not be processed.

ek (PR 5578(6)(e)f'§ﬁ'?}“ﬁflff;'} [Rrifuz ﬁ[x&,igﬂ%ﬁ = This includes all accrued benefits in the sub-account under s.78(6)(e) of the Regulation.

;1;"? ST SVRRE PR L[y - aglalod = At 5 5 R PR 1=y 0o PRl Il P Bl g el o3 = TR St TIe PR VR R 2 PRl AR«
For a casual employee in an‘industry scheme, this sub-account generally contains the accrued benefits derived from all the employee voluntary contributions made to this
sub-account whilst working as a casual employee with different employers.

a.
b.

VAR CHI) TYT8OMIEEIIT I T2 R E » ST it A ORI SR IR (SOF VT (LR % [OR T -
his includes all accrued benefits in the sub-account under s.78(6)(f) of the Regulation, which generally contains the accrued benefits derived from the voluntary contributions in
respect of your former employment(s) or former self-employment(s) transferred into the contribution account.

T AT [ RUSE S PO R SR ¥ A ORI RO R 1 PSR T - U S R SRS -

The signature must be the same as your specimen signature previously submitted to your original trustee. Please note that the transfer may not be processed if the signature
provided in this Form does not match your specimen signature. If you are in doubt, please contact your original trustee.
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TUREFUEY R, MR

Guide to Transfer Benefits under Employee Choice Arrangement (“ECA”)

Coly M1 2 fY o B W R A0 RCRE BB ORC IR TP P BB M aE S = I P P B E Y IR )

(For employee to transfer accrued benefits from contribution account in an original scheme to an account in a new scheme nominated by the employee during employment)

E'Jn%ﬁ% Definition of terms :

a. "R ?Eélﬁﬁ?QJ BTN 2 ol TSR ER PRI W PO PREAITE RS R B g i N IREIIST ) PRS- BERIRET SRR S S R 2 )
T e ,lf@gﬁﬁﬁiﬁﬁ'ﬁ IRET .

“Contribution account” - an account in an MPF scheme which is mainly used to receive MPF contributions (both employer and employee portions) made by an employer for an
employee and on behalf of the employee. Contribution account may also include an account of a self-employed person in the new scheme which is mainly used to receive MPF
contributions made by himself whiIe self—employed.

b. T H I8 m:_{l i - }J’apj:f & ﬂl'El S %IH gqyﬁllf/ m:éljg_g;r 1 FILJEJ]E}@E%,[U“E_
“Personal account” an account in an MPF scheme which is mainly used to receive the accrued beneflts transferred from another account(s)
c. TRSEFh  ( <<§pﬁ’ulé, FEEFHH (- 42 B (e CHED ) frkse TEEeogs » ) - Sl s TR £ Sl o - .
“Original trustee” (also known as “transferor trustee” in the Mandatory Provident Fund Schemes (General) Regulation (“the Regulatlon ")) - the trustee of an MPF scheme from
which your accrued benefits are to be transferred.
d. TEROEE L (T CHEI) Jrs T psmeo s L ?,qiﬂ RREN ug.l“r@ﬁru;lﬂﬁfﬁ /SR IIE #d;[jg,l“r@ﬁﬂ;ﬁj = AL FIpOb- TRl ffil~ RS RS
— [HFEARE FHE > 71 3T MPE(S)-P(R)SRAAS At J%‘?‘*y Cal ‘}l{%””l‘ = - Tﬂl
“New trustee” (also known as “transferee trustee” in the Regulation) - the trustee of an MPF scheme to which your accrued benefits are to be transferred. If you elect to transfer
your accrued benefits to another account within the same MPF scheme or to another MPF scheme under the same trustee, the new trustee on Form MPF(S)-P(P) will be the
same as the original trustee.
e. "EEH] - Tﬁ«%@l"."f'~'ll93—4$l‘@ﬁﬁﬁéﬁfﬁ€aflél[l >
Original scheme” - the MPF scheme from WhiCh your accrued benefits are to be transferred.
£ CFRRL - R i R TR £ S YRR BTN IPE 2 il 2 FIIIOP - [WIRET > 7 5Y MPRGS)- PO Tl st S = R AT -
“New scheme - the MPF scheme to which your accrued benefits are to be transferred. If you elect to transfer your accrued benefits to another account within the same MPF
scheme, the new scheme on Form MPF(S)-P(P) will be the same as the original scheme.
g. "AVERET - ?ﬁl'l 1] 1 F1Z 12 #] 31 19— = #f] - "Calendar year” - the one-year period from 1 January to 31 December.

g "=‘F,Introduction

1.

4.

=& lig‘f“ 2009 # 7 Al e <<2009 *Bp 1% 22 FE] (F2 {’) [T (fiys (2009 "f{,*r‘; 7 fﬁ?flrégl:ﬁ‘lf‘%&ﬁ’ll PRI T PO BT S » BPE = f HVER
95@13_, ST PR ( %%f [ 13- ;‘Fl:y) The Mandatory Provident Fund Schemes (Amendment) Ordinance 2009 (“the Amendment Ordinance 2009”) enacted by the
Legislative Council in July 2009 empowers employees to transfer part of the accrued benefits from their contribution accounts to the accounts nominated by them in any MPF
scheme during employment (“Employee Choice Arrangement”).

2. .ﬂgﬁfﬁﬁgw N R T R MRS S B > RPN A PR N PR R TR R PRI B P R iR £ 28 5 35T © Under the MPF System, an employer is

responsible for choosing the MPF scheme(s) for its employees and making contnbutlons for and on behalf of its employees to the scheme(s), whilst an employee is responsible for
choosing the fund(s) under the scheme(s) to invest in.

= RER R PO PR E p PR ESPY R TR R C ErJ}”,ﬁé W IRE ll#‘,lu )ojl SEHEEOOA R L P IR AT A7 £ T BUET#2% |- An employer makes the contributions (both
employer and employee portions) for and on behalf of an employee to the employee s contribution account. The accumulated balance of contributions and investment returns is
referred to as “accrued benefits”.

TIRESFUEDER BOHGE o YOIRENE §Fﬁ§ s B TR L Eg&@%&ﬁﬁ[‘%llﬁ o — i LR B BTREAS M IR g2 = I V=T Before the implementation of the
Employee Choice Arrangement, if an employee W|shes to choose his own MPF scheme, he can only make an election when he ceased or changed employment usually by electing
to transfer the accrued benefits from his contribution account to the following account :

a. [P giAE Fhstl CIH T S e RPREASD pupi=s 1 CIBEYFEY PR R BRI URESEEL T S [2T.) 5 f a preserved account (this account is renamed to “personal
account” after the |mplementat|on of the Employee Choice Arrangement) in any MPF scheme (excluding any employer sponsored scheme); or
b. Friid= AR £ SRV ER - a contribution account of his new employer’s MPF scheme.

Eglﬁ‘ i pYFEHEF[New right to employees

CrT REFUEDRE S (REY T T FREARE - RSV B R 1 T B IR ARTEFS 2 H PSR T - Under the Employee Choice Arrangement, an employee can, during

employment make an election to transfer part of the accrued bene its from a contribution account in an original scheme to an account in a new scheme nominated by him.

PRI 2 SRR (RS 3 O3 R T dews T IREFUES PR i TR PO R TR PR ESRIBIAR i (PO - 5L A (B2 - The table below
sh ws the three sub-accounts keeping the mandatory contributions in a contribution account and the transferability of the accrued benefits from each of these sub-accounts during
an employee’s current employment before and after the implementation of the Employee Choice Arrangement -

=
Sub-accounts in an employee’s contribution account Arr;)ng)ement After Employee Choice Arrangement
TSR (> §§;ﬁ*ﬂ|ﬂ:lﬁ?——l ERMC I fi'{li7% Not transferable T fi' {72 Not transferable
RIS 14 B EEMC i 874 Not transferable 8 2B~ = AL [ * IR [TranSferable to an MPF
= personal account once per calendar year
P Eps i lq’iﬂglﬁiﬂ’l‘klﬁ # FRMC 72 Not transferable fr I‘@ﬂﬁlr = S [ =T R Transferable to an MPF
T = personal account or contribution account anytime

ERMC: Employer mandatory contributions in current employment
EEMC: Employee mandatory contributions in current employment
FRMC: Mandatory contributions from former employment(s)

Y =) F L 41 ] FI‘“ PH T % o R A g o [ T i =[5 - Unless the governing rules of the original scheme provide for more frequent transfer out.
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BRI R R TR T e uﬁ)rr, R RS IR R & r«lﬁtﬂpmu*]ﬁ %Erﬂ FUEFRIFVRIA (> [ = f R ‘“j‘: o The transferability of

accrued benefits derived from voluntary contributions is subject to the governing ruIe of the orlglnal scheme Please check this |nformat|on from the offering documents of your
original scheme; or consult your employer or original trustee.

PR I grﬁlﬁiﬁ][ﬁk‘ﬂs’riﬁ SIIRYIPVRL FM@2ER#8R ¢ You can check the balances of the accrued benefits in your contribution account and its sub-accounts by any

of the following means :

a. flr M ER T = MRS the latest annual benefit statement issued by the original trustee ;

b. FLoEE b ﬁ‘y EsEREeg Ugﬁ 5 () i’[@ru fr& the member enquiry facilities made available by the original trustee (e.g. hotline); or

c. P IRTR gi F(p %JLE&B‘J[’fJ[H* SR E SRR & Er.meerwwwg & R (www.mpfa.org.hk)gj BgEH & 03 v & BRIV SRS TRR] directly consulting
the original trustee (the contact lists of MPF trustees and MPF schemes are available at the office of the Mandatory Provident Fund Schemes Authority (“MPFA”) or on its

website (www.mpfa.org.hk)).

=3 (L PR R, AVEEi#Should | make an election to transfer my accrued benefits ?

9. T He\}i—]aigﬁ@ﬁﬁ 22 Pl Bl iRl Pk Before you decide to transfer your accrued benefits to another scheme, you should take into consideration the following

11.

12.

13.

factors :

a. vt AR ( ff}fjiltt[f’rja’}ﬁjﬁ A '%%JJ_JF*' LEESR ] @fz}l &[U7VE) services of the trustees (e.g. frequency of issuance of benefit statement to members; number
of free fund switching per year) ;

b. FL& gy (%F S R & LA ﬁ’rﬁr SIEG LTSS e i » PTRSAR & R VR R régﬁf R ey U e 'F'\,?[%]F;)I ) fees and charges of the funds (for detailed information,
please refer to the Fee Comparative Platform on the website of the MPFA or the Summary of Fee Comparative Platform on MPF Funds which can be obtained from the office of
the MPFA free of charge) :

C. SRR fORL & > F e EEE ?iaﬂ J £ E‘ﬁ%ltllﬁiﬁz {8 ;72 the range of fund choices offered by the schemes and in particular whether there are funds
available that match what you need; and

d. tffﬁ'f'ﬁﬁwffﬁ”ﬁﬁiﬁ 2 RS f'lffﬁgfffk%ﬂ e it s e e NS T e [ PR R 72 AR a1l Jﬁf*‘ TFFIF‘TJF‘ TR RIPRIASY [ IR
Tk - if you are currently investing in an MPF guaranteed fund a transfer of the accrued benefits out of that guaranteed fund may resuIt in some or all of the guarantee
condltlons not being satisfied; thus affecting your entitlement to the guarantee. Please check the offering document of the original scheme or consult your original trustee for
details.

T R f (e e UF‘«F AR ﬁf’i*ﬁ‘ﬁ?‘ £ RURIRHE T HP D BT £ RE L - For further information about factors to consider when choosing a scheme, please
refer to the MP FA's relevant investment educatlon publications or visit the MPFA's website.

,ﬁ;\qur@ﬁigz%?ewg” 'J’ ol B TR R FL' @féﬁ-[ ﬁﬂﬂ i [ 3% AL B APV IR (e e f [ il Bl F‘E,JFE,H%P 1% - Before deciding to transfer
benefits to a new scheme, you should try to understand as much as you can about the new scheme. The best source of information abou[the new scheme is its offering
document. Copies of that offering document can be obtained from the new trustee upon request -

S R TR 0 TR ﬂfﬁ‘sﬁh%ip EE YR o G RLR GBI ] TN AT R] b PSR o P RS AR ‘ﬂk”ﬁfj‘ﬁﬂta%‘%ﬁ = 8 BHgL Y P AL R
PR ’lﬁlﬁﬁ SRS AP R Jfﬂs IRz R R T B N STy ARV tlJ#?J PB4 - You should seriously consider all the implications before
making any eléection to transfer your accrued benefits. Your MPF investments are a long-term investment.  You should not view a transfer as an opportunity to time the market.
A transfer of accrued benefits will always be subject to investment risk due to market fluctuation during the process as the transfer will normally take around 6 to 8 weeks to
complete. You are also advised not to make the transfer solely because of the trustees’ promotional offer.

SIS G L PGP BV 111 [P IR RS S 2918 0102 i 5 AL LIS IR
plifi pJ%EI%&P = > facijsts ,;;FI‘EULF SETVRUEL ﬁwﬂiﬁ AN 7\}%_1 1 Y ST(9)HI (12)}%”?1_ 19K 3k You might receive adwce or inducements from an MPF |ntermed|ary
who would encourage you to join a new scheme If you are in doubt about the registration status of an MPF intermediary, you may call the MPFA's hotline (tel: 2918 0102), or
check the register of MPF intermediaries available on the MPFA's website. You should also think through any advice you receive and in particular whether it addresses the
factors set out in paragraphs (9) and (12) above -

i (el iRFE A EiZ ¥ How to make an election to transfer ?

14.

15.

16.

17.

18.

Pt (it R R B PTG % L G2 T 0 P P T ILRL ) A 2 121« 90 F7# If you have made the decision to transfer your accrued benefits
to another MPF scheme, please check whether you have an MPF account in the new scheme. If you:

(@) =IFE ISR REIH (CRE DR, PR EEAS) (DTMPE(S) - PR)ERA) » 20 [lpmos 5
aIready have an MPF account in the new scheme, you shouldflll in the “Employee Ch0|ce Arrangement — Transfer Election Form” (Form MPF(S)-P(P)) and submit it
to the new trustee; or

(b) FyhRBA A2 =T %EA [FoF ~ % BTMPE(S) - P(P)ﬂff‘tllﬁf]r L] > FmEEoEs ]
have not opened an MPF account in the new scheme, please contact the new trustee to arrange enrolment for you before or at the time when you submit Form
MPF(S)-P(P) to the new trustee.

TJ%%?IMPF(S) - P(P)%fﬁ s SRS A2 RV © You can obtain Form MPF(S)-P(P) from the new trustee or the MPFA.

%r Hio i IR UI&F'IE‘FIEU PR Cosgg ™ IR ™ o S R VRS FRRE ) B < (19 R PPt U 72 = . Ml % IR PP BT Py ORI o o RIS -

qy 2ht— [ fdT [ - ﬁj&{ piet | H P HEEIR T - Please note that the accrued benefits derived from your employee mandatory contributions (and if applicable, employee
voluntary contributions) during employment can be transferred to an MPF personal account only. They cannot be transferred to another contribution account, which would
normally exist if you are concurrently working for more than one employer.

i F 5T MPF(S)- P(P)HF*«F‘ [dﬁ«’r‘ﬁ‘ AR TR (R ET D T IR TR O Y r‘it:‘%fﬁ't'l'lfﬂ‘lf”fltﬁ o P9 F P B IEORER FEER - 1Y
fﬁ@ Fj r:];f VYR 0 PERDE i w}éﬁrﬁgwl#;“vplﬁﬁlrﬁ Pfease complete Form MPF(S) P(P) carefully. If any information provided on Form MPF(S)-P(P) (including the
signature) is incorrect or |ncomplete the trustees may not be able to process the transfer request. In addition, please DO NOT sign on a blank form to prevent a third party from
filling in incorrect information on it as the administration procedures taken by the trustees may not be reversible.

114 57 MPF(S)- P(P)fF%Tf‘r& » 150 t#liﬁ‘«z PEOFE SRl o R S ‘dﬁ’gﬂﬂfﬂ 6= 8 B AY i 2H TRSEFLA AN, o After completing Form MPF(S)-P(P), you
should submit it to the new trustee for processing. The normal processing tlme of transfer is around 6 to 8 weeks. Please refer to the Flow Chart of Benefits Transfer Process.

PP o riﬁﬁlﬂﬁ?ﬂ«kﬂ‘l fﬁﬁrf’{?‘,r*}l‘]vi IR - ] TR - |/;§EV§,WF[I5H< F\ Rl > PpgFL s s 7 =80 5 SE - You should not submiit a transfer request whilst
another previously submitted request is still being processed. Otherwise, your transfer request may not be properly pr cessed

2 BV jff,'@-f]rﬁh Edft*‘;ﬁ,@ SR s AR A G o 53 Bl LV R G LS [ R LY & - MPF intermediary means a person who is engaged in selling MPF schemes; or advising clients

on constituent

unds or underlying approved pooled investment funds of MPF schemes.
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19.

20.

21.

22.

OB RIS~ BTG 6 % 8 R I o L[ ([ PSR SR N R T 3L T o TR O g VR T o B R MgV
[ R R ) IR AVATE LA BT i“";‘-iﬁ'ijl-'fj%f'm@ﬁ@f". - As the normal processing time of transfer is around 6 to 8 weeks, the number of fund units shown in your
current MPF account on the date you elect to transfer may be different from that as of the date on which the fund units are redeemed. The original trustee will redeem all the fund

units in the sub-account(s) you elect to transfer out on the date of redemption and transfer out the redeemed benefits.

FEUSE (2000 2 (S5 K1) + 7 5 [ 2 B [° U SESBPIBET P TP R 2 I RET RIS -~ % ORI WP I I & P » i) - e ¢ u&zﬁum@f:.
j‘?’ﬁf‘f’%ﬁ?‘*ﬁf‘"f SRR B PSR RS Rt | GV - LT [y e SR T B U @ POt e According to the Amendment Ordinance
2009, you can only elect to transfer out the accrued benefits derived from your employee mandatory contributions once per calendar year (unless the governing rules of the
original scheme provide for more frequent transfer out). The date the new trustee receives the properly completed election form is adopted for counting that quota. You
may check that date from the transfer statement issued by your original trustee, or directly consult your original trustee.

FE PRI 55p BTN e o BB IR 1Rl % okt e, (B 0 MRESHDST ) A0 3 % ot U R BFR JpRIRAT - sl 8 epo i
Qgi@'lifﬁi T b RIS = O BRI AR O - WV B L (RS (YRR R T EJIJ’ﬁ'E;fWFﬁﬁk SBRE PR IR P (-
JUpRE P fELEL GEED) o After your accrued benefits are transferred out from the original scheme, future contributions made by your existing employer (both employer and
employee portions) for and on behalf of you will continue to be made to your contribution account with the original trustee. If you want to transfer the benefits derived from the
subsequent employee mandatory contributions to your new account in the new scheme, you should make a separate transfer election in the next calendar year (or earlier if the
governing rules of the original scheme allow for more frequent transfer out in a calendar year).

ONRIPHIESE Y (e SRl « R VRCSR BRS¢ 0ok PR LR« i TR PR - 4RE0E - AL TSI mpfa@mpfa.org kR s
712918 0102 - If you wish to make enquiries or seek assistance in making your election to transfer, please contact your original trustee or new trustee. For general enquiries
regarding the Employee Choice Arrangement, you may contact the MPFA via email: mpfa@mpfa.org.hk or hotline: 2918 0102.
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A% F2 R A @' Flow Chart of Benefits Transfer Process

M2 EY Vi 7 3%
Employee decides
to transfer

PO B O
W mm e g
Do you have an MPF account
in the new scheme?

A 4

“Ew’

g
THEEE

T

o

Contact new trustee to
arrange enrolment

&
YES

l

fe (4 57 MPF(S)-P(P) 8k * ff

=
~on

KRR T

Employee fills in Form MPF(S)-P(P) and sends it to new trustee

4 Proo 7N ST MPFR(S)-P(P) B & /rﬁ New trustee receives Form MPF(S)-P(P)
THEEECM
Within 7 business days®
FOFE SRR HERE ST R
\ New trustee checks the information and sends the information to original trustee.

RS SRS R TR 0 2 A TR

Original trustee receives the information from new trustee and checks the information.

30 B EFE Y

Within 30 calendar days

A 4
A A T RGN R
jﬁiﬁﬂwﬁﬁﬁlﬂ%ﬁ?
Original trustee processes the transfer request by redeeming the fund units from the employee’s account,
and sends the cheque to new trustee by post

2-3 B I

5 & 1 /% & ! Within 5 business days to send out
2-3 calendar days EEXH& y

Froo F R A Y R 0 R BT Y M A
SRR R R I R O N (CRC

New trustee receives the cheque, clears the

]U/ﬁ?f¥f/f7/ ‘?l g2

3

Mofpr PR OEY ST U FE S R
B Original trustee issues transfer

transfer-in benefits and allocates the accrued benefits into

Within 10 business days #H

f!
statement to employee
the constituent funds chosen by employee i

7 B FF ¥ FI Y & M Within 7 business days to send out

v

i £1 U %] Employee receives :

S . 7 L Ap 2 k¥ Lll' IS i ;;»,a‘\
PO Bt R U R p| (@) T F s g
. ' ' 2 transfer statement from original
New trustee issues transfer confirmation to employee f
trustee
o) o ragupme i 7
E?} transfer confirmation from new
trustee

3 TEVE P AR AR SRR AR PR Y HFI FIPE [ E17 < "Business day” means any day other than a Saturday, a public holiday, a gale warning day and a black rainstorm warning day.
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